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MARITIME TRANSPORT & SERVICES INDUSTRY SUB-
SECTOR CODE FOR BBBEE

3.8.323 SAMSA’s mandate is to promote South Africa’s maritime interests.
3.84 Measurement Principles and the Application of the Sub-Sector Code
3.841 Measurement principles associated with the socio-economic development

element are contained in Statement 700 of Code 700 of the Generic Code
of Good Practice.

3.84.2 Qualifying contributions for the socio-economic development element are
contained in Annexure 700 (A) — Benefit Factor Matrix of the Statement
700 of Code 700 of the Generic Codes of Good Practice.

3.843 The formulae required in the determination of the socio-economic
development are contained in Annexure 700 (A) of Statement 700 of
Code 700 of the Generic Code of Good Practice.

3.844 Measurement principles required in evaluating socio-economic
development contributions made by QSEs within this subsector are
contained in Statement 807 of Code 800 of the Generic Codes of Good
Practice

4. MARITIME TRANSPORT & SERVICES INDUSTRY B-BBEE
SCORECARD

Fore|g o B 5 % of the value of

Ownership: Provide the South African

evidence of a global | 25% of the value of the operations of the

practice against South African operations | Multinational,

selling equity to of the Multinational, determined using a

locals in investee determined using a Standard Valuation

countries Standard Valuation; OR | OR 20
4% of Total Revenue 4% of Total Revenue
from its South African from its South

operations annually over | African operations
the period of continued annually over the

measurement Equity period of continued

Equivalence measurement 20

Exercisable voting rights

in the hands of black 3
Ownership people 25% + 1 vote

Exercisable voting rights

in the hands of black 2

women 10%

Economic Interest in the

hands of black people 25% 4

Economic Interest in the

hands of black women 10% 2
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P Sl ks
Economic Interest of

following black natural
people in the Enterprise:
-black designated
groups,

-black participants in
Employee Ownership
Schemes,

-black beneficiaries of
Broad based Ownership
Schemes ;or

-black participants in Co-
operatives

3%

Net Economic
Interest/Net value

25% graduated over
10 years as per the
Codes (Year 5 at
60%)

Ownership Fulfillment

Bonus points:

Involvement in the
ownership of the
Enterprises of black new
entrants:

10%

Involvement in the
ownership of the
Enterprises of black
Participants: ESOPS,
Broad-Based Ownership
schemes; Co-operatives

10%

Management

% of total exercisable
voting rights in the hands
of black board members

50%

1.5

% of total exercisable
voting rights in the hands
of black-women board
members

25%

1.5

% Black persons who are
executive directors

50%

% Black women who are
executive directors

25%

% of black people who
hold senior top
management positions

40%

1.5

% of black women who
hold senior top
management positions

20%

1.5

% of black people who
hold other top

management positions

40%
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% of black women who
hold other top
management positions 20% 1
Bonus Point: Black
Independent Non-
Executive Board 1
Members 40%
Bonus points:
Percentage of black
people living with

disability as a percentage 1
of total management 3%
% Black People in Senior

Employment Equity | Management 60% 3
% Black Women in
Senior Management 30% 2
% Black People in Middle
Management 75% 2
% Black Women in
Middle Management 38% 2
% Black People in Junior
Management 80% 2
% Black Women in Junior
Management 40% 2

Black People living with
disabilities as a % of all
employees 3% 1
Black Women living with
disabilities as a % of all
employees 1.5% 1
Bonus Points: Meeting or
exceeding EAP Targets
in each category of
employment equity - 3
Skills Development
Expenditure on Learning
Programmes specified in
the learning programme
matrix for Black
Employees as a
percentage of leviable 35
Skills Development | amount 5% )
Skills Development
Expenditure on Learning
Programmes specified in
the learning programme
matrix for Black Women
Employees as a
percentage of leviable
amount 2.5%

3.5
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Skills Development
Expenditure on learning
programmes specified in
the learning programme
matrix for black
employees with 15
disabilities 0.5% )

Skills Development
Expenditure on learning
programmes specified in
the learning programme
matrix for black women
employees with 15
disabilities 0.25% )
Number of black
employees participating
in learnerships or
category B, Cand D
programmes as a
percentage of total 25
employees 5% )
Number of black
employees participating
in learnerships or
category B, Cand D
programmes as a
percentage of total
employees 2.5%
Procurement from all B-
BBEE Compliant
Enterprises as defined by
the B-BBEE Recognition
Preferential Levels as a % of
Procurement discretionary spend 70% 12
Procurement from B-
BBEE Compliant QSEs
and EME as defined by
the B-BBEE Recognition
Levels as a % of Total 3
Measurable Spend 15%
Procurement from 50%
Black-Owned as a % of
Total Measured
Procurement Spend 12% 3
Procurement from 30%
Black Women-Owned
Enterprises as a % of
Total Measured

25

Procurement Spend 8% 2
Enterprise Expenditure on supplier
Development development initiatives 3% NPAT
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as a % of NPAT

Socio-Economic

Expenditure on social
development
programmes as a % of

24

1% of NPAT
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a it EMpPo
Exercisable voting rights in hands of

25% + 1 Vote

Ownership black people 6
Economic Interest of black people in 25%
the Enterprise 9
Realisation Points:
Qwnership fulfilment 1
25%
graduated
over 10
years as per
the Codes
(Year 5 at
Net Value 60%) 9
Bonus Points:
Involvement in the ownership of the 10%
Enterprise by black women 2
Involvement in the ownership of the
Enterprise by black participants in
Employee Share Schemes, Co- 10%
operatives or Broad Based
Ownership Schemes 1
Management Black Representation at Top
Control Management level 50.1% 25
Bonus Points: Black women 25% 2
representation at Top-Management
Employment Black Employees of the Measured
Equity Entity who are Management 40% 7.5
Black Women Employees of the
Measured Entity who are
management 20% 7.5
Black employees of the Measured
Entity as a percentage of total
employees 60% 5
Black Women employees of the
Measured Entity as a percentage of
total employees 30% 5
Bonus points for meeting or
exceeding the EAP targets in each
category 2
Skills Development spend on
learning programmes for black
Skills employees as a percentage of the 20
Development leviable/payroll ° 12.5
Skills Development spend on
learning programmes for black
women employees as a percentage 1%
of the leviable/payroll ° 12.5
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BEE Procurement Spend from all
suppliers based on the B-BBEE
Procurement Recognition Levels as a
Preferential percentage of Total Measured
Procurement Procurement Spend 40% 25
Enterprise Average annual value of Qualifying
Development Contributions made by the Measured
Spend Entity as a percentage of the target 2% of NPAT 25
Average annual value of Qualifying
Socio-Economic | Contributions made by the Measured
Development Entity as a percentage of the target | 1% of NPAT | 25

A QSE must select any fouf

i

of the above seven el

e

ements for the purposes of

measurement. If a QSE does not make a selection, its four best element scores will
be used for the purposes of measurement.

APPENDIX A: COMMITMENT EVALUATION MATRIX

This is an example of a matrix that will be used by this Sub-Sector Code to measure the
commitments by stakeholders to the Sub-Sector Code.
commitments to Skills Development made by TETA.

Conduct research to
identify scarce skills

Money spent on research

as a % of total
discretionary funds

‘ Poress eport on
research to Steering
Committee/Council

This matrix represents

Transport Charter
Council

supply side of the skills
development equation

Conduct research on the

Money spent on research
as a % of total
discretionary funds

Progress Report on
research to Steering
Committee/Council

Transport Charter
Council

of learnerships

Introduce new categories

Money spent on research
as a % of total
discretionary funds

Report to Steering
Committee/Council on
the number of new
learnership categories
introduced and
accredited as a % of
the number of new
categories identified

TETA & Transport
Charter Council

Collect and publish

Money spent on research

Progress Report on

Skills Fund

discretionary funds

unlocked as a % of
total funds required to

gte;g gt? gsa(;]: tﬁggregated as a % of total research to Steering Transpprt Charter
e EE discretionary funds C ittee/C il Council
profile of the industry yu ommitiee/t.ounct
Report to Steering
Assist in unlocking the Money spent on Committee/Council on T rt Chart
funds from the National | assistance as a % of total | value of funding C:Jal? : g? arter
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address learnership
needs in the Maritime
Sector
Sgi?,tiwuo?slx-:;rxzsark Money spent on research | Progress Report on SAMSA &
aqgain s% irr:t eg national best | 25 @ % of total research to Steering Transport Charter
p?a ctice discretionary funds Committee/Council Council
Number of new Number of learners in
Expand the number of . . o .
learnerships available !earnershup categorles. |n|t|at;ad Iearnershlps TETA & Transport
based on the sector's introduced and accredited | as a % of total skills Charter Council
skills requirements as a % of the number of required in each
q new categories identified | category
Report to Steering
. Committee/Council on
Facilitate easy access to value of funding
finance learnerships and Mopey spent on available as a % of TETA & Transport
eliminate bottlenecks and | assistance as a % of total total funds required to | Charter Council
bureaucratic procedures | discretionary funds address learnership
in accessing grants needs in the Maritime
Sector
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