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Mr M J Cuthbert (DA) to ask the Minister of Trade, Industry and Competition:

What are the details of the (a) basic salary, (b) provident fund, (c) travel allowance, (d) cell phone
allowance and (e) performance bonus for the board members of the executive of the National
Lotteries Commission for the position of (i) executive manager: legal and (ii) chief risk officer, in
the (aa) 2019-20, (bb) 2020-21 and (cc) 2021-22 financial years? NW2871E

REPLY

The National Lotteries Commission has furnished me with the following response to the question
and | have requested that the new Board reviews the remuneration of senior officials and the
performance bonus payments.

The position of Chief Risk Officer became vacant in October 2021 and the post was filled on 01
January 2022, therefore information requested for 2019/20 and 2020/21 financial years is not

applicable.

The reply follows:

“FINANCIAL YEAR: 2019/2020

Executives (a) Basic (b) Provident | (c) Travel (d)Cellphone (e)Performance Total

. Fund and Allowance Allowance Bonus .
R'000 Risk Benefit R'000

Contributions R'000 R'000 R'000

R'000

(i) Executive
Manager: 1581 228 - 48 275 2132
Legal
(i) Chief Risk ) )
Officer
1
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FINANCIAL YEAR: 2020/2021

Executives

(a) Basic

R'000

(b) Provident
Fund and
Risk Benefit
Contributions

(c) Travel
Allowance

R'000

R'000

(d)Cellphone
Allowance

R'000

(e)Performance
Bonus

R'000

Total

R'000

(i) Executive
Manager: 1607 232 - 48 608 2 495
Legal

(ii) Chief Risk ) ) ) i i i
Officer

FINANCIAL YEAR: 2021/2022
Executives (a) Basic

R'000

(b) Provident
Fund and
Risk Benefit

Contributions

(d)Cell
phone
Allowance

(c) Travel
Allowance

R'000

(e)Performance
Bonus

R'000

Other
Allowances

Total
2022

(i) Executive
Manager: 651 101 16 48 8 824
Legal

(i) Chief Risk ) -
Officer 358 44 9 411

The basic salary for the Executive Manager: Legal was subject to the approved annual inflationary

increase in the 2020/2021 financial year. The position of Executive Manager: Legal became

vacant end of April 2020 and the position was filled on 1 January 2022. The basic salary of R651
000 indicated in 2021/2022 was for 4 months. The 4 months includes the one month for the
previous Executive Manager: Legal, who worked until end of April 2021 and the 3 months for the

current incumbent who started in January 2022.”
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